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Choosing a training contract is an important decision and we want you to

make the right one. That’s why we offer a wide range of opportunities to

learn about our firm and to meet our people. We want to get to know you

and think it’s important for you to get to know our lawyers and graduate

recruitment team – that way we can provide advice and guidance for your

future career planning.

Meet us
We hold presentations and attend law fairs across the UK and Ireland, and

run skills sessions and other events organised with university careers

services, law faculties and student societies throughout the academic year.

These offer a great opportunity to get a feel for the type of firm we are,

the work we do and the people who have already launched their careers

with us. They are also a good way of getting your questions answered and

gain further insights into our culture and values. Visit our website at

www.allenovery.com/careeruk to keep up to date with our campus events

and to gain further insights and valuable tips ahead of making your

application or attending an interview. You can also take a closer look at our

flagship London office, Bishops Square, and find out more about what life

as an Allen & Overy lawyer actually entails.

Open days
Open days are available for undergraduates and graduates and are designed

to provide a more detailed insight into our firm, our environment and the

qualities and skills that we look for in trainees. Running regularly throughout

the year, these valuable all-day events feature interactive and practical

workshops, informative presentations and talks from Allen & Overy lawyers,

and the opportunity to work-shadow a trainee. You’ll also pick up lots of

advice on how to apply for vacation programmes and training contract

positions and what we look for. Two of our open days cater specifically for first

year undergraduates and have a special focus on our vacation programme

opportunities, while all other open days are open to penultimate-year

undergraduates, finalists and graduates. Dates are published on our website

and you can apply online to attend one of these events.

Vacation programmes
A vacation programme is a great way to get to know us better and

experience first-hand our culture and work. We offer two vacation

programmes – Winter and Summer – and have 65 vacancies available

throughout the year. In each of our programmes you will gain experience

in one or two of our practice areas, where you will work alongside

Allen & Overy lawyers on real deals and cases. Before you join us, we ask

you to choose the areas that most interest you – this is a great opportunity

to get hands-on experience in an area of law that really appeals to you.

Alongside your legal work you will attend workshops and presentations

aimed at informing you about key elements of our work and helping you

to develop the skills you need to be a successful commercial lawyer, such

as negotiation, presentation and interview skills. You will work with

fellow vacation students on a client pitch project designed to sharpen

your research skills and to expose you to our broad range of practice

areas. There will also be plenty of time to socialise with other

Allen & Overy people during your placement, which will further broaden

your knowledge and extend your contacts around the firm.

Just as vacation programmes are a good way to get to know us, they are

also a good way for us to get to know you. We gather feedback on all our

students from their trainers and you can choose to have a training

contract interview at the end of your placement. Many vacation students

go on to secure a training contract offer.

Applications for our vacation programmes open on 1st October each year.

Please check our website or page 33 of this brochure for closing dates and

interview timetables. You will be paid £250 per week while on our

vacation programmes and enjoy full access to all our in-house facilities.

Winter vacation programme
Our winter vacation programme is aimed at finalists and graduates

from all degree disciplines. This programme runs for seven days in

December and you will sit in one of our core practice areas for the

duration of the placement.

Summer vacation programme
Our three-week summer vacation programme is for penultimate year

undergraduates (and second-year undergraduates on a four-year course

featuring a third year abroad) from any degree discipline. There are three

placement periods to choose from, commencing in mid-June. You will sit

in two departments, one of which will be in a core practice area.

International vacation programme
As part of our international vacation programme, 12 vacation students will

have the opportunity to spend an additional week in one of our four key

international offices. Our international vacation programme takes place

following completion of a three-week summer placement in London.

Individuals interested in the international placements can only apply if they

accept a place on one of the London programmes. The selection process

includes a short application form and an interview (via video conference)

with a partner from the relevant international office.

Getting to know Allen & Overy
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Non-law degree and the GDL
If you have not studied law at university you will need to complete a

conversion course known as the Graduate Diploma in Law (GDL). This also

applies if you have studied law at a Scottish or Irish university or have

completed a law degree in an international jurisdiction that is not recognised

as a qualifying law degree by the Solicitors Regulation Authority (SRA).

We require all non-law candidates who accept a training contract prior to

starting law school to study the GDL at The College of Law (any location).

After studying the GDL and LPC at The College of Law, your combined

qualification will give you an LLB. Once you have completed your GDL,

you will be on the same footing as a law graduate and the next step for

all candidates is the Legal Practice Course (LPC).

Law school
We provide the Allen & Overy Legal Practice Course (LPC) at The College of

Law in London and all successful candidates will study this – although if

you have already completed the LPC elsewhere it is still recognised. Our

fee earners and training team have worked closely with The College of

Law to develop a bespoke LPC that reflects the particular requirements of

a City law career. It features materials based on real examples of the work

we do and lectures by A&O lawyers about recent deals so as to put it all

into context. It also features soft skills training and technical elements

that will relate directly to the electives you study. And, of course,

attending a firm-specific LPC means that you can get to know your fellow

trainees and future colleagues, build your networks and attend the

numerous social events organised by our recruitment and training team

ahead of joining the firm.

Financial support during law school
When you accept our offer of a training contract we will provide financial

support for the remainder of your law school studies. For candidates

studying for the GDL this means that in addition to paying your fees we

will give you an annual maintenance grant of £6,000 in London and

£5,000 elsewhere in the UK; and an annual maintenance grant of £7,000

while you take the Allen & Overy LPC. In addition, we award a £500 bonus

to future trainees who achieve a first class degree or a distinction in the

LPC. You can also apply for a £500 contribution towards purchasing a

laptop, completing a language study course or undertaking a pro bono or

community initiative.

Your training
Your training contract will be based on three and six-month rotations

through a number of departments or practice areas – known in the legal

profession as ‘seats’. You will sit with a partner or an associate and actively

contribute to the day-to-day work of that department – working on

transactions and cases, taking real responsibility and gaining plenty of

client exposure.

Shortly after you join you will attend an information evening where all

departments are represented, so that you get the chance to meet A&O

lawyers from different practice areas. Following this, we will sit down

with you on a one-to-one basis to decide which seats you will take

and for how long. You can identify a ‘priority seat’ in which you have

a particular interest and discuss the possibility of an international seat

or client secondment, should you want one. We currently have around

55 international and client trainee secondments. This means that at least

85% of our trainees can take advantage of these fantastic opportunities.

In addition to your seat-based learning, you will also undertake our

Professional Skills Course, which aims to build on the foundations you

have established during your LPC and enhance your ability to contribute

to the teams you join during your training contract.

Before each seat you will undertake department-specific training to

ensure that you are able to make the most of your time in each

department. You will spend up to 12 months of your training contract in

two or three of our core practice areas (Corporate & Commercial, Banking

and International Capital Markets) and you can express your preference

for your first seat (generally in one of these areas) prior to joining.

Typically, international and client secondments take place in the final seat.

As you go through your training contract and gain experience, it is

anticipated that your level of responsibility will increase. Your

development is key. Training and support is delivered in a variety of ways,

whether this is achieved through mentoring by your trainer or attending

departmental-specific courses. People at every level of the firm go out of

their way to help you, and there is a good balance between support and

supervision and being allowed to work independently. We want you to

succeed and to develop a long-term career with Allen & Overy and our

retention rates on qualification – on average 83% – reflect this.

‘We want you to succeed and to develop a
long-term career with Allen & Overy and our
retention rates on qualification reflect this.’

Associate development
Qualifying, while an important milestone, is not the end of your

professional development at Allen & Overy. Qualifying into one of our

practice areas, you will be able to access a suite of Associate Development

Programmes designed to build the core non-technical skills that you will

need to progress your career further and meet the demands of your

evolving associate role. The main elements, which have been designed to

enhance the core competencies we value in our professionals, cover

Managing Yourself, Managing Others, Connecting with Clients, and

Leadership and Business Skills.

Your benefits
The current salary for first-year trainees is £38,000, rising to £42,200 in

the second year of training. On qualification, the current salary is £60,000.

We have an exceptional range of benefits including insurance (life,

permanent health and private medical), a pension scheme, an interest-

free season ticket loan, as well as a range of on-site facilities including a

gym and sports hall, medical, dental and physiotherapy services, beauty

treatment centre, dry cleaners and two restaurants.

Your training contract
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At Allen & Overy we are involved in some of the most interesting and

challenging work going, so professionalism, technical expertise and

business awareness are fundamental skills, but so are approachability,

warmth and personality.

What we look for
Individuality. There’s no such thing as a typical Allen & Overy candidate.

Quite the opposite in fact. We’re open-minded and we’re interested in

people who share that quality. Naturally we are looking for individuals

who can demonstrate strong academic performance – we hope you’ll be

heading for at least a 2(i), in any degree discipline, and have 340 UCAS

points (AAB) at A Level (or equivalent). But beyond this we want to

see evidence of teamwork, motivation and drive, communication skills,

planning and organisation, critical thinking, commercial awareness and

commitment – both to a career in law and to a career with Allen & Overy.

We mean it when we say your university and degree subject don’t matter –

at least 45% of our trainees are from non-law backgrounds and we do not

have a shortlist of preferred universities. Each year we recruit a total of 105

trainees across two intakes: September and March.

Your interview
If your application is successful – whether for a training contract or a

vacation programme – the next stage will be an assessment day comprising

two interviews with a partner or senior associate. The first interview is based

on your application form and will assess your skills and knowledge, your

motivation for a legal career at Allen & Overy, and your commercial

awareness. The second interview is based on a case study and you will have

30 minutes to work through the brief and prepare a short presentation to

deliver to your interviewer. The presentation will be followed by a discussion

with your interviewer on the key points from the case study. After this, one

of our current trainees will take you for a well-deserved coffee and give you

a tour of our office. Visit our website for valuable advice on preparing for

interviews and to download our guides on commercial awareness and

applying for vacation programmes.

‘There’s no such thing as a typical Allen & Overy
candidate. Quite the opposite in fact. We’re
open-minded and we’re interested in people
who share that quality.’

Open days

Apply: 1st October 2009 – 28th February 2010

Open days take place from November 2009 to August 2010

(see website for details)

Winter vacation programme
(final-year undergraduates and graduates, all degree disciplines)

Apply: 1st October 2009 – 31st October 2009

Interviews will take place in November 2009

Winter programme:

14th – 22nd December 2009

Summer vacation programme
(penultimate-year undergraduates and second-year undergraduates on

a four-year course featuring a third year abroad, all degree disciplines)

Apply: 1st October 2009 – 17th January 2010

Interviews will take place in January and February 2010

Summer programme:

14th June – 2nd July 2010

5th July – 23rd July 2010

26th July – 13th August 2010

Training contract
(September 2012/March 2013 start dates)

Non-law (final-year undergraduates and graduates)

Apply: 1st October 2009 – 17th January 2010

Interviews will take place in January and February 2010

Law (penultimate-year undergraduates and graduates)

Apply: 1st June – 31st July 2010

Interviews will take place in September 2010

Apply for all vacancies via our website
www.allenovery.com/careeruk

Application process and deadlines
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Bishops Square
Allen & Overy LLP

One Bishops Square

London

E1 6AD

United Kingdom

Tel: +44 (0)20 3088 0000

Email: graduate.recruitment@allenovery.com

Canary Wharf
Allen & Overy LLP

40 Bank Street

London

E14 5DU

United Kingdom

Tel: +44 (0)20 3088 0000

Email: graduate.recruitment@allenovery.com
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